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Note :   
*
The Paper consists of two sections I & II

*
Attempt any 4 questions from Section I
*
Questions from Section I carry equal marks
*
Section II is Compulsory

Section I

Q.1.  Explain the origin of Industrial Relations in pre & post independence period.
OR 



          (15)

 
State various machineries for settlement of Industrial Dispute.
Q.2.
What is meant by Collective argaining ? Explain various types of Collective 


Bargaining.








(15)
OR

Explain the procedure for certification of Standing Orders.
Q.3.
What is a Trade Union ? State the role of Trade Union in the industrial sytem.










(15)
OR

       
Explain in detail the nature or importance of the Factories Act 1948.
Q. 4. Write short Notes. (Any 3)






(15)
1) Principles of Natural Justice
2) Disaster Management
3) Safety Officer
4) The object of Industrial Dispute Act, 1947
5) Advantages of Trade Union
Section II

Q.5
Multiple choice Questions                                                                 (20)
1)
Industrial Relations mainly cover three kinds of relations personnel, labour and ________ .

a) society

b) general


c) special


d) public

2)
Industrial Dispute may also cause _________ dispute by the way of termination, dismissal, etc.

a) individual


b) social


c) personal


d) none of above

3)
________ means a cession of work by a body of persons employed in any industry.


a) lay-off


b) strike


c) lock-out


d) closure

4)
The Provisions related to “health of the workers” reflect on the _________ level of workers.

a) general


b) hygiene


c) social


d) none

5)
__________ may be defined as a occurrence of such a situation in which the industry is suddenly disrupted.

a) Disaster


b) Dispute


c) Distraction


d) All

6)
The dictionary meaning of ‘Misconduct’ is bad behaviour. 


a) true


b) false


c) can’t say

7)
Absence from duty in working hours is a type of  _________.


a) formality


b) misconduct


c) misbehaviour


d) all

8)
Cleanliness is a clause in the provisions related to _________ of the worker.

a) safety


b) health


c) welfare

d) none
9) 
Fencing of Plant Machinery is the clause in the provisions related to ________ of the worker.


a) health

b) safety


c) welfare 


d) disaster

10)
Emergency Organisation is a kind of __________ disaster control plan.


a) on-site


b) off-site


c) both

11)
Notice of Enquiry is the procedure for ________ Enquiry.

a) compulsory


b) domestic


c) natural


d) none of these

12)
The Enquiry Officer should not be _________ by the rule.


a) lazy


b) tricky


c) biased


d) all of these

13)
Charge sheet is a document mentioning the allegations on the worker on who has conducted misconduct.

a) true


b) false


c) can’t say

14)
Certifying __________ is must to be appointed in the establishments of dangerous occupations.


a) doctors


b) nurses


c) surgeons


d) none

15)
________ are very important where more than 30 women workers are ordinarily employed.

a) Machines


b) Crenches


c) Beauty parlour


d) none of these

16)
Closure means permanent closing down of the place of employment.

a) agree


b) disagree


c) can’t say

17)
Collective _________ is essentially a process in which employees act as a group in seeking.


a) efforts


b) arrangements


c) bargaining


d) none

18)
The standardization of Industrial Discipline is mentioned in the _________.


a) Industrial Dispute


b) Factories Act


c) Standing Orders


d) All of these

19)
Payment of subsistence allowance is as and according to section _________.


a) 10-A


b) 20-C


c) 40-B


d) none

20)
_________ is a voluntary and continuous organization.


a) Human Resource


b) Trade Union


c) Training


d) All 

